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Hello Readers!
We hope you’re enjoying the spring bloom as the weather begins to warm up.

These past few months, we have had the pleasure to present to Carrier Sekani Family Services’ Bridging
to Employment program and the Immigrant and Multicultural Services Society. In addition, we had the
opportunity to attend the Prince George Native Friendship Centre’s annual Health and Wellness Fair. It
was wonderful to connect with so many community members!

Looking forward, we have two presentations in May. One will be the Career Life Education 10 classes
at Shas Ti Kelly Road Secondary School. The second will be a presentation to the Regional District of
Fraser-Fort George. We also will be attending the Crisis Response Community Led (CRCL) Spring into
Connection event on May 16".

We appreciate your continued support and enthusiasm. None of this would be possible without your
involvement as a volunteer, partner, and community support. Stay tuned for more updates as we advance
through the year. We look forward to connecting with you again in our June newsletter.

Cheers,
Dakota

Dakota Chang, VPG Program Manager, spent
the day at the PG Native Friendship Centre
Health and Wellness Community Resource
Fair, connecting with more than 150
individuals. Conversations like these help
uncover each person’s volunteer goals and
match them with opportunities that truly
inspire them. This event is one of many
throughout the year where Dakota promotes
volunteerism in and around Prince George.

1600 - 3rd Avenue

volunteer Pg R

PRINCE GEORGE info@vc_:_llunieee@r/pg.com

- ~_www.volunteer




mMembers Spotlight

This month we spotlight just three of our great
members who's focus is on children and youth.

We appreciate the support of all our members.
If you would like to be spotlighted please let us know!

‘ ‘ For Volunteering & Program inquiries

4 B ritish 604-345-1639
4 COI um bia t.dinh@jabc.org
4 https://jabc.org/

JA British Columbia (JABC) is a not-for-profit impact organization that delivers free
hands-on, immersive education in work readiness, financial health, and
entrepreneurship to youth across British Columbia. Programs are offered at no cost
to participants through the generous support of donors. Reaching thousands of
young people each year through partnerships with educators, volunteers, and
supporters, JABC is one of the few organizations with the experience and passion
to build a brighter future for the next generation of innovators, entrepreneurs, and
leaders. For 70 years, JABC has served young people across British Columbia,
including Indigenous and underserved youth. JABC's real-world training helps
young people develop the skills to build successful careers, prepare for the risks
and rewards of entrepreneurship, and learn to thrive financially. JABC is a proud
member of JA Canada and JA Worldwide, one of the world’s largest and most
impactful NGOs.

) "From what we get, we can make a living;
. what we give, however, makes a life.".

Arthur Ashe
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h For Volunteer information
N ATV KE 250-819-1055

B( coordinator@naturekidsbc.ca
K,DS http://www.naturekidsbc.ca/
Working alongside a co-leader, Nature Club Leaders organize and lead outdoor
field trips called Explorer Days, designed to help children and families explore,
learn, and build meaningful connections with nature. Leaders play an important
role in educating and inspiring our youth members, often going above and beyond
to create welcoming, engaging experiences. As a Nature Club Leader, your primary
responsibility is to plan and host Explorer Days. If you share our passion for
connecting kids with nature, enjoy organizing activities, and are able to plan
approximately eight Explorer Days per year, this role may be a great fit. We provide
training, ongoing support, and liability insurance. This volunteer role is ideal for

individuals who can commit to one year and are comfortable taking initiative with
minimal support.
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For Volunteer information visit

Lanterns

https://www.lanternspg.com/

Lanterns is a peer support organization dedicated to helping children and youth
navigate difficult life experiences such as divorce, the death of a loved one, or
other major life changes. We provide safe, welcoming spaces where young people
can connect with peers who are going through similar challenges. Our programs
are guided by our own trained facilitators who support open conversations, shared
experiences, and emotional expressions. While we are not a counselling or therapy
service, we offer valuable opportunities for connection, understanding, and healing
through peer support. We offer this program at no cost to the participants and we
are funded by donations from the public. While sessions are held at St. Mary's
School, Lanterns is a non-sectarian organization open to children/youth and
families of any faith or beliefs.
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TRANSFORMING INTO GREATNESS

Volunteer Leaders transforms a list of willing individuals into a committed, connected, and empowered
team. At its core, strong volunteer leadership is about creating the conditions where people feel valued,
supported, and trusted to contribute in meaningful ways. When volunteers experience this kind of
environment, they not only perform better - they become long-term champions of the organization’s
mission.

The Foundation of Effective Volunteer Leadership

Clarity is another essential element. Volunteers cannot succeed if they do not understand the task, its
purpose, or how it fits into the broader goals of the organization. A leader must define expectations,
outline responsibilities, and ensure that volunteers know what success looks like. This clarity reduces
frustration and increases confidence, especially for those who are new or unsure of their abilities.

Even the most enthusiastic volunteer cannot excel without the right tools. Whether it is access to pens,
computers, workspace, training, or simply clear instructions, these resources remove barriers and allow
volunteers to focus on contributing rather than struggling. When leaders invest in equipping volunteers
properly, they send a powerful message: your work matters, and we want you to succeed.

Training plays a particularly important role. It not only builds competence but also fosters a sense of
belonging. Volunteers who understand their tasks and feel prepared are more likely to take initiative, ask
questions, and engage deeply with the organization’s mission. Training also creates consistency, ensuring
that volunteers feel supported rather than left to figure things out on their own.

Empowerment and Ownership

Empowerment is the hallmark of exceptional volunteer leadership. When volunteers are given agency
over their task - when they are trusted to make decisions, solve problems, and contribute ideas - they shift
from passive helpers to active partners. This sense of ownership strengthens their commitment and
encourages creativity. Empowered volunteers feel that their presence makes a difference, and that feeling
fuels long-term engagement.

Leaders who empower their volunteers also create a culture of mutual respect. Instead of micromanaging,
they guide. Instead of controlling, they collaborate. This approach not only strengthens the team but also
models the values of the organization itself.

The Impact of Positive Volunteer Experiences

A strong volunteer leader does more than coordinate tasks - they cultivate people. They build
relationships, nurture growth, and create an environment where volunteers feel proud of their
contributions. In doing so, they strengthen not only the volunteer team but the entire organization.
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A special thank you to all our members
who joined us in celebrating the 2026
Volunteer Appreciation Week.

Volunteers spark imagination that lead to

meaningful change which makes our
community stronger, brighter, and a better
place to live.

B . Please visit our webpage to view

4 -~ PG’s distinguished volunteers,

nominated by our members.
www.volunteerpg.com

collaboratively
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opportunities.

To all our members and volunteers, your
commitiment and enthusiasm truly shine. we hope

Whew's the Best Time +o
Thavuk a Voluuteer?
Right Now!

VYou dow't have to wait for
Volunteer Appreciation Week
to thavk your volunteers. A
kind word, a auick
ackvowledgiment, or a simple
moment of recoguition can
wmstantly make someone feel
valued and appreciated.

A heartfelt thank you to Volunteer BC for their invaluable
support and dedication to our mission! As the voice of the
voluntary sector in British Columbia, Volunteer BC is
committed to promoting excellence in volunteerism for the
benefit of all British Columbians. Their vision is to support
and connect the sector, while their mission focuses on being
a strong and

provincial voice—working

individuals, organizations, and
governments to champion the value of volunteerism.
Whether you're a volunteer, part of a non-profit, or simply
curious, their website offers fantastic resources and training

Check it out at www.volunteerbc.bc.ca

everyone takes some time to et outside and evjoy

the beantiful spring colours. Celebrate the ‘7\

community you work so hard to support,
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